San Diego, CA
Position Title: Warehouse Specialist Lead (FS75338)

Minimum Requirements:
• Must have High School Diploma or GED. Two years of college or technical school is highly desired. (May substitute experience for education on a year-by-year basis).
• Minimum five years’ general experience
• Minimum three years’ specific experience in material handling, supply, distribution, inspection, Quality Assurance (QA), or related areas.

Must possess knowledge of supply inspection/examination procedures for material. Must possess knowledge of inventory research techniques for unmarked/defective material requiring identification.

Must have demonstrated ability to obtain certification in Hazardous Material (HAZMAT)/radioactive material handling, license to use Material Handling Equipment (MHE). Must be proficient in the use of Distribution Standard System (DSS) and other automated distribution systems used at site. Must be familiar with MIL-STD 129.

Must be proficient with Microsoft Suite of products including, Word, Excel, Access and E-mail business software. Must demonstrate a good attitude and ability to work as a member of a Team. Position requires self-motivation and the ability to work effectively under a minimum of supervision. Must be able to multi-task efficiently, work in a fast paced environment on multiple projects, and have a strong attention for detail. 

Security Clearance: 
Secret Level May Be Required
• Must have a current US Government SECRET Personnel Security Clearance or be able to successfully complete a U.S. government administered Investigation. 
• Must be a U.S. Citizen. 
• Must also be able to maintain a US Government SECRET clearance.

Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is required to be able to occasionally stand; walk; sit; use hands and/or fingers to handle, or feel objects, tools or controls; operate office equipment, reach with hands and arms; climb stairs; balance; stoop; kneel; talk or hear; taste or smell. The employee must occasionally lift and or move up to 50 pounds.
“Must be able to speak, read, write and understand English”

Salary:    $TBD$
Job Description:
Perform full range of duties in the receipt, stow and issue of material. Ensure items being stowed meet requirements of MIL-STD 129N. Must be proficient in use of anti-static devices. Provide COSIS/Shelf-Life inspection as required in depot contract agreement. Perform kitting functions and provide cost estimates for preparation of kits. Provide daily work assignment to other storage personnel assigned to work center.

Primary Responsibilities:
• Assist the Supervisor in scheduling work, responsible for instructing and aiding a group of employees. 
• Perform evaluations and assist the supervisor in maintaining a smooth flow of work and maintain records.
• May be temporarily called upon to act on behalf of a supervisor in cases of emergency or absence.
• Identify, examine, classify, accept, reject, and dispose of material per DLA regulations. Examinations may be visual or require measuring devices and techniques.
• Must be able to conduct inventory/causative research, read supply manuals, specifications, drawings, and prints.
• Load material on and off skids, pallets, and stands.
• Conduct Shelf-Life and COSIS actions as necessary and conduct material coordination duties for special programs as required.
• Prepare labels as required.
• Prepare reports as required.
• Operate tools and equipment in performance of duties.
• Receive data from and input data to DSS and other automated supply systems in performance of duties.
• Operate Material Handling Equipment (MHE) as assigned and hold appropriate license.
• Count, weigh, record data, apply tags and labels.
• Make preventive maintenance adjustments to related equipment.
• Perform all other duties as assigned.

Supervisory Responsibilities: 
• Assist the Supervisor in scheduling work, responsible for instructing and aiding a group of employees. 
• Perform evaluations and assist the supervisor in maintaining a smooth flow of work and maintain records.

Work Environment: 
Works in shop/warehouse environment. Work involves repetitive motions and standing for long periods of time. Work is of a physical nature and requires the incumbent be able to lift 50 lbs overhead and/or repetitively. 

The individual and supervisor assure that the degree of risk is reduced to the lowest level. Work involves repetitive motions and standing for long periods of time. 

Safety - URS enforces a safety culture whereby all employees have the responsibility for continuously developing and maintaining a safe work environment. As appropriate, each employee is responsible for completing all training requirements and fulfilling all self-aid/buddy aid responsibilities, participating in emergency response tasks and serving on safety committees and teams.

Quality - Quality is the foundation for the management of our business and the keystone to our goal of customer satisfaction. It is our policy to consistently provide services that meet customer expectations. Accordingly, each employee must conform to the URS Quality Policy and carry out job activities in compliance with applicable URS Quality System documents and customer contracts. Each employee must read and understand his/her Quality Management and Customer Satisfaction responsibilities.

Procedure Compliance - Each employee must read, understand and implement the general and specific operational, safety, quality and environmental requirements of all plans, procedures and policies pertaining to his/her job.
To be considered candidates must apply online at   www.urscorp.jobs , go to careers tab, select the 
“Career Opportunities” link and enter the requisition number FS75338
For assistance contact: 
Voice:  877-532-7462
