Jacksonville, FL
Position Title: Site Manager (FS75379)

Minimum Requirements:
Bachelor's degree in Logistics Management or Business Management desired. Experience in procurement, accounting, warehousing and distribution may be substituted for the education requirement.

Five years' progressive general experience in specific experience in logistics management and material control, distribution and storage of Hazardous Materials/Waste. Should have experience in a Department of Defense (DOD) operational environment.

Must have an in-depth knowledge of logistics management, material control, procurement, accounting, distribution and storage.

Must have experience in demand planning and requirements forecasting.

Must be able to work independently in implementing sound personnel management and material management policies and procedures to ensure successful accomplishment of the procurement, receipt, storage, issue, and special functions related to customer requirements.

Must strive to ensure that all operational goals, objectives, and production requirements are met.

Must be proficient with Microsoft Suite of products including, Word, Excel, Access and E-mail business software. Excel expertise a plus.

Must be able to multi-task efficiently, work in a fast paced environment on multiple projects, and have a strong attention for detail.

Must be articulate, creative, a problem solver, a decision maker, and a change agent.

Must have excellent organizational and planning skills.

Physical Demands: 

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

While performing the duties of this job, the employee is required to be able to occasionally stand; walk; sit; use hands and/or fingers to handle, or feel objects, tools or controls; operate office equipment, reach with hands and arms; climb stairs; balance; stoop; kneel; talk or hear; taste or smell. The employee must occasionally lift and or move up to 50 pounds. 

Work Environment: 
General office/warehouse environment. Some travel both domestically and internationally required based on business demands.
“Must be able to speak, read, write and understand English”

Salary:    $TBD$
Job Description:
Reports to the Program Manager. Manages costs, schedule, technical performance, and day to day operations of an organization in an extremely complex, dynamic supply chain/procurement environment.
Provides direction to work force in successful accomplishment of distribution mission. Ensures compliance with all rules, regulations, contract provisions, and state, local and federal laws. Interface and ensure coordination between safety, industrial hygiene and environmental compliance personnel. 


1. Utilize knowledge of the physical distribution cycle and automation systems (Cost Point, COGNOS, SEAMIS, HMMS) to evaluate the planning and coordination of workload; assign and adjust priorities; provide technical advice and policy direction; and perform supervisory and personnel duties of subordinate leaders.

2. Lead the quality effort, with overall responsibility for the Quality Assurance and Customer Satisfaction.

3. Position requires ability to qualify for and maintain a Secret level clearance.

4. Manage and supervise employees in accordance with the organization's policies and applicable laws. Interview, hire and train subordinate leaders; appraise performance; reward and counsel employees; address complaints and resolve problems.

5. Responsible for budgets, financial management, procurement, and other operational reports as required.

6. In the absence of a subordinate manager, perform the essential responsibilities of the position.

7. Ensure that all business segment activities and operations are carried out in compliance with all applicable federal, state, and local laws and host regulations.

8. Represent the company, as appropriate, in its relationship with customers, employees, competitors, labor unions, suppliers, Government agencies, community organizations, professional societies, and other similar groups.

9. Provide inputs to business element strategic planning, including (a) sales and profit, (b) indirect cost management, (c) facilities and equipment, and (d) employee compensation objectives.

10. May perform all other position-related duties as assigned or requested.


Safety - URS enforces a safety culture whereby all employees have the responsibility for continuously developing and maintaining a safe work environment. As appropriate, each employee is responsible for completing all training requirements and fulfilling all self-aid/buddy aid responsibilities, participating in emergency response tasks and serving on safety committees and teams. 

Quality - Quality is the foundation for the management of our business and the keystone to our goal of customer satisfaction. It is our policy to consistently provide services that meet customer expectations.
Accordingly, each employee must conform to the URS Quality Policy and carry out job activities in compliance with applicable URS Quality System documents and customer contracts. Each employee must read and understand his/her Quality Management and Customer Satisfaction responsibilities. 

Procedure Compliance - Each employee must read, understand and implement the general and specific operational, safety, quality and environmental requirements of all plans, procedures and policies pertaining to his/her job.
To be considered candidates must apply online at   www.urscorp.jobs , go to careers tab, select the 
“Career Opportunities” link and enter the requisition number FS75379
For assistance contact: 
Voice:  877-532-7462
