



U.S. Immigration and Customs Enforcement Agency

The Office of the Chief Financial Officer
Early Announcement for Veterans Only!!!
Financial Program Specialist
Grade- GS 09/12
Series- 0501

Location- Washington DC
Open/Close Date- 1-16-2013 to 1-22-2013
This position is located within the Department of Homeland Security (DHS), Immigration and Customs Enforcement (ICE), Office of the Chief Financial Officer (OCFO).  The primary purpose is to serve as a mid-level analyst that performs administrative reviews and analyses of a financial management, accounting, and/or budgetary nature within the Office of the Chief Financial Officer, Balanced Workforce Strategy (BWS) Program Management Office (PMO). Specifically, you will:

Assist senior level analysts with acquisition reviews to address the agency's requirement to manage the component’s mix of workforce resources in a more cost-effective and efficient manner and to align resources directly to the operational priorities defined in high-level strategic Departmental guidance;
• Provide analytical support to identify resource management issues affecting the mission of headquarters and various program offices following a standardized process across the Department and specific to the component;
• Prepare white papers on various topics to increase control over expenditures and to identify operational cost savings;
• Gather, analyze, and compile data in for senior analysts and work with senior analysts to provide officials with necessary analyses, projections, and interpretations that assist in the development of resourcing approaches and decisions;
• Follow procedural guidelines and data tracking guidelines to enhance internal controls related to all phases of the BWS process; and
• Assist senior level analysts working with OCFO and components, as required, in an effort to support special projects and teams focusing on financial and resource management issues throughout the agency.
GS-9: You must meet one of the following to qualify at the GS-9 level:

A – Experience: One (1) year of specialized experience equivalent to the GS-7 level interpreting laws, regulations, policies, procedures and guidelines related to financial analyses and organizational improvement initiatives; conducting studies and reviews to determine requirements for financial, acquisition and programmatic information; gathering, compiling, analyzing and reporting financial, numerical and qualitative data; and analyzing financial information for the purpose of recommending efficient use of resources.

B – Substitution of Education for Experience: You may substitute successful completion of a master's or equivalent graduate degree, 2 full years of progressively higher level graduate education leading to such a degree, such as a L.L.B./J.D. degree for the experience required at the GS-9 level. This education must have been obtained from an accredited college or university and demonstrate the skills necessary to do the work of the position. (A course of study in business administration, public administration, or related fields is qualifying.) Check with your school to determine how many credit hours comprise two years of graduate education. If that information is not available, use 36 semester hours or 54 quarter hours.

C – Combining Education and Experience: Appropriate combinations of successfully completed post high school education and experience also may be used to meet the total qualification requirements for the GS-9 grade level.
GS-11: You must meet one of the following to qualify at the GS-11 level:

A – Experience: One (1) year of specialized experience equivalent to the GS-9 level reviewing business processes for effective financial and acquisition management of program operations; participating in acquisition reviews to address agency requirements to manage its workforce in a more cost-effective and efficient manner in alignment with strategic operational priorities; conducting cost and budget analysis and writing financial reports; preparing white papers on methods to increase control over expenditures and identify cost savings; and participating in studies and persuading others across organizational boundaries to promote a more efficient workforce.

B – Substitution of Education for Experience: You may substitute a doctoral degree or three full years of progressively higher-level graduate education leading to such a degree in a qualifying field for experience at the GS-11 grade level. This education must have been obtained from an accredited college or university and demonstrate the skills necessary to do the work of the position. (A course of study in business administration, public administration, and related fields is qualifying.) Check with your school to determine how many credit hours comprise three years of graduate study. If that information is not available, use 54 semester or 81 quarters hours.

C – Combining Education and Experience: Appropriate combinations of successfully completed post high school education and experience also may be used to meet the total qualification requirements for the GS-11 grade level.
GS-12: You must meet the following to qualify at the GS-12 level:

A - One (1) year of specialized experience equivalent to the GS-11 level conducting financial and acquisition management reviews; providing technical advice on developing procedures and/or proposing policies; analyzing and recommending cost and benefits of alternative methods of financial management programs and operations; developing proposals on efficient methods for the acquisition and use of funds to support organizational programs and activities.
Qualification requirements must be met by the closing date of this announcement.

Qualification claims will be subject to verification.
Requirements by Closing Date: Unless otherwise noted, you must meet all requirements by the closing date of the announcement.

Proof of Education: If basing your qualifications on education, you must submit transcripts or list of college courses, with credit hours, major(s) and grade point average or class ranking. (Prior to appointment, an official college transcript will be required.) This education must be from an institution accredited by an accrediting agency recognized by the U.S. Department of Education.

Probationary Period for VEOA Eligibles: If appointed to this position under the Veterans Employment Opportunity Act (VEOA) authority, you may be required to serve a one-year probationary period.

For more information/POC to send resumes: 

Kevin Pohlmann

Management and Programs Analyst- Workforce Management 

Office of the Chief Financial Officer

Department of Homeland Security

Immigrations and Customs Enforcement

Washington DC

202-732-6358

Kevin.a.pohlmann@ice.dhs.gov
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