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WO, Business Operations, Enterprise Program 
Enterprise Program Office
Financial Analyst GS-0501-13


Duty Station: Forest Service Office Location TBD 

The Enterprise Program will soon be filling a permanent Financial Analyst GS-0501-13 position either as a time-limited assignment or permanently.  This is an exciting opportunity for a challenging and rewarding learning experience.  The position serves as the Lead Financial Analyst for the Enterprise Program which is aligned under the WO Business Operations Deputy Area.  The incumbent has primary responsibility for administering and overseeing the organization’s financial operations in accordance with policy, regulation and direction.  

The incumbent provides technical expertise and advanced business analysis in a unique environment.  The ability to effectively apply professional knowledge to new and rapidly evolving requirements is essential.  The work is critical to informing strategic leadership decisions and guiding internal program operations.  

The successful candidate must demonstrate high-level experience in facilitation, teamwork and communication in addition to possessing advanced technical skills.  Working relationships are with agency counterparts and internal program staffs in the budget and finance functions.  

The Enterprise Program must deliver services in exchange for earned revenue to recover operational costs.  The program operates in the Working Capital Fund and receives no direct allocation.  The program generated 43M in revenue in FY14.  

The Enterprise Program has just under 300 employees stationed nationwide who are organized within 12 subunits known as Enterprise Units.  Each unit must be financially self-sustaining by operating in a fee-for-service, market economy structure.  The units offer a variety of services from conflict resolution to NEPA; trails and recreation; interpretation; historic preservation; organizational development; information technology; and many others.  The units provide services to all levels of the agency as well as to external partners.

This position will coordinate with the executive officers of each enterprise unit along with their internal unit administrative personnel, to ensure Forest Service financial practices are followed, and assist with the application of business financial management principles to support innovation and cost effectiveness.  

The Enterprise Program exists to deliver value to the Forest Service.  The resources within the Enterprise Program offer an internal choice for the accomplishment of the Forest Service mission.  The program provides managers with a skilled workforce that is 1) familiar with agency business and 2) flexible in providing services.  This contributes to the agency, particularly in times when workload exceeds capacity and when specialized skills are not readily available. 

More information about the Enterprise Program is at: http://www.fs.fed.us/enterprise/


This outreach notice is in effect from June 1 through June 20, 2015.  If you are interested in this opportunity, please complete the attached response form; a resume is appreciated.  Please send your response to Kathrina Magno (katrinaqmagno@fs.fed.us).  For more information on this position you can also call Katrina at (909) 382-2679.


 
Outreach Response Form
U.S. Forest Service, WO Business Operations, Enterprise Program
Enterprise Program Office
Financial Analyst GS-0501-13

	 
NAME:  __________________ 

E-MAIL ADDRESS:  _____________________

MAILING ADDRESS:  ____________________________________

TELEPHONE NUMBER:  ___________

AGENCY EMPLOYED WITH:   ____________    

TYPE OF APPOINTMENT IF CURRENT GOVERNMENT EMPLOYEE:
___  Pathways NTE  ____ Pathways Intern
__  PERMANENT _____TEMPORARY _____ TERM
_____ VRA    _____ PWD    _____ OTHER

CURRENT REGION/FOREST/DISTRICT (IF APPLICABLE): _________________________________________________________

CURRENT SERIES AND GRADE (IF APPLICABLE):  __________

CURRENT POSITION TITLE:  _______________________________

IF NOT A CURRENT PERMANENT (CAREER OR CAREER CONDITIONAL) EMPLOYEE, ARE YOU ELIGIBLE TO BE HIRED UNDER ANY OF THE FOLLOWING SPECIAL AUTHORITIES?

_____ PERSON WITH DISABILITIES
_____ VETERANS RECRUITMENT AUTHORITY (VRA)
_____ DISABLED VETERANS W/30% COMPENSABLE DISABILITY
_____ VETERANS EMPLOYMENT OPPORTUNITIES ACT OF 1998 (VEOA)
_____ FORMER PEACE CORPS VOLUNTEER
_____ STUDENT CAREER EXPERIENCE PROGRAM
_____ OTHER ________________________________________________


Are you interested in:
_______a time-limited assignment 
_______a permanent position
_______both

SUBMISSION OF THIS FORM IS VOLUNTARY—THANK YOU FOR YOUR INTEREST!
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