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SCOTT DICKEY
scott.dickey@expresspros.com
Express Employment Professionals 
2286 Rosa L Parks Blvd
Nashville, TN 37228
https://www.expresspros.com/NNashvilleTN/Default.aspx 
Phone:  (615) 313-3690

[bookmark: _GoBack]Production Supervisor (x 2) - Reports to the Plant Manager, $40-55,000 salary (based on experience) Production Supervisor will lead and direct our Production team. Responsibilities include hiring, training and directing individuals who are performing entry level, factory work positions on one of our fast paced shifts. This is a management position, with hands-on responsibility and accountability for daily production flow and bottom line results.

Qualifications:
• High School Diploma or GED,  4 year college degree or equivalent work experience preferred
• The ability to handle physical requirements, including but not limited to, repeated bending, stretching, twisting, and lifting
• Ability to set and prioritize goals
• Availability to start within two weeks after offer made/accepted preferred


Service Supervisor - $50-55,000 salary, bonus Average $5-10,000, reports to Service Manager, Ride w/ Drivers, meet customers, etc.  A Service Supervisor will work directly with a team of Route Service Sales Representatives (Route Drivers), both on route and in-house. Selected individual will supervise Route Service Sales Representatives who provide customer service, sales, and the pick-up and delivery of uniforms, floor mats, dust mops and restroom sanitation supplies to businesses.
Qualifications:
Qualified candidates must meet all requirements outlined by the DOT for driving a regulated vehicle weighing more than 10,000 lbs. In order to comply with DOT requirements qualified candidates must, prior to their first day of employment:
• Have an active driver’s license
• Be at least 21 years of age
• Obtain a DOT medical certification
• Provide documentation regarding their previous employment.
• Previous customer service experience, preferably in an industrial or service industry, preferred
• Previous management or leadership experience, preferably in an industrial or service industry, preferred
• Previous training or instructor experience, preferred
• Previous experience working in a sales-related role, preferred
• A high school diploma or GED required; Bachelor's degree preferred
• Availability to start within two weeks after offer made/accepted, preferred

Maintenance Tech - $21-$23/hr. 1st Shift  General Maintenance of Facility; steel fabrication, mechanical, electrical, MIG welding; will be working heavily on AC unit bracing on roof of building/ Steel fab, electrical and mechanical maintenance. 
CDL A / B Drivers $12-17.50 (Local, Regional and OTR) CDL A and B Drivers for local Nashville routes, regional and OTR positions. Must have 9 months verifiable driving experience, Valid Class A/B CDL and Valid DOT 
Additional Requirements: This is a multifaceted driving position hauling a variety of materials on multiple different trailers. Drivers will be dispatched to different locations to drive locally, regionally, or in some cases OTR. Pay is $12-17.50 hr. Must have experience driving multiple trailers including flatbed, tractor trailer, roll off, vans, etc.. Moffett experience is preferred, but not required. 
Equipment Department Manager - $55-$68K + Benefits/ 1st Shift    A strong process and personnel manager, organized, detail and results oriented, manage both department teams; Breakdown & Administrative, Administer and enforce company policies, Administer and enforce departmental metrics, Develop team(s) to standard of excellence, Interface w/both internal department heads and driver base to further solidify business relationships, Department liaison for Accident events regarding equipment/repair needs, Identify KPI’s, develop/adjust processes for continuous improvement, Leader/owner of VM CSA score, Approving expense manager for driver repair loan requests.
Equipment Administrative Supervisor	  $18-$22/Hr	A well-organized, detail and results oriented individual.  This person would have direct oversight of the Administrative "arm" of our Equipment Department.  Some of the responsibilities of this role would include:   Development of team members to standard of excellence,  Administer and enforce company policies,  Administer and enforce departmental metrics, Review KPI's to identify lost opportunities, develop strategic plan(s) and implement accordingly, Interface with both internal department heads and driver base to maintain and further solidify business relationships, Review vendor invoicing and internal recordkeeping to ensure integrity/compliance, Vendor account management oversight.
Diesel Mechanic $20 1st and 2nd shift   Experienced and doesn’t need training. Preferably seeking one that can train others and act as informal team lead. Job Functions/Duties: Ability to perform any repairs or maintenance to all parts of truck (engine internals, electric, A/C, etc.), Strong leadership skills, independent thinker, strong organizational and planning skills. 
Maintenance Mechanic   Must have own general mechanic tools. $25/hr. 1st Shift
Identify/troubleshoot light and heavy industrial and light and heavy rolling equipment (Hydraulic Cranes, Front End Loaders, Forklifts, Bobcats)/ Performs routine and technical maintenance and repairs on light and heavy industrial and light and heavy rolling equipment (Hydraulic Cranes, Front End Loaders, Forklifts, Bobcats)/ Ability to identify/troubleshoot/perform minor electrical issues/ Fabrication and welding a must/ Other routine tasks, duties and responsibilities as assigned by Supervisor. 

Qualifications:
Minimum High School Diploma / GED is required/1-3 years’ work experience, preferably in the industrial and manufacturing industries./ Basic use of Service Information Systems (SIS) on the job training/ Knowledge of hydraulic and electrical systems/ Specific physical requirements and/or environmental exposures are an essential part of the job/ Safety PPE requires includes steel toed shoes, hard hat, safety glasses/goggles, earplugs, gloves, etc...

Retail Sales- Sat / Sun required $11/hr. Retail Sales reps to work within the Downtown area. The position pays: $11/hr and parking is provided. Immediate hire. The ideal candidate will have retail experience, be highly organized and customer service-oriented, able to work independently, with limited or no supervision at times. Excellent communication skills, both verbal and written. Must be able to work in an upbeat fast paced environment. To apply for employment with Express, visit www.expresspros.com. Find the online application under the job seeker� tab. Upon completion, submit to the Nashville North location. Benefits of working with Express: Holiday and vacation pay Medical benefits 401k Training

Administrative Assistant Administrative Assistant to work within the North Nashville/Downtown area. The position will range between $12-$15/hr. Must be able to work independently, with limited or no supervision at times. The ideal candidate will be highly organized and customer service-oriented. Excellent communication skills, both verbal and written, are a must. Other requirements include: 2-3 years clerical experience Ability to operate multi-line phone systems Microsoft Office proficiency Accounts Payable and Accounts Receivable experience a plus.
Sales Assistant Wholesale Distribution Wholesale Distribution Sales Assistant for a local company. Salary- $30,000-$35,000, Monday-Friday 8am-4:30pm Job Description and Requirements: Order management from entry through delivery Work with factories to organize and direct shipments Communicate details to customers Support team with product research, quotes, order entry, coordinate with accounting and create presentations Other administrative tasks as needed Highly detail orientated with ability to work in a fast-paced, deadline driven industry Excellent customer service and problem solving skills Proficient with Microsoft Office Suite Experience in wholesale distribution is required.
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