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	ARMY POSITION DESCRIPTION
	  




		PD#: EA405073
	



		Sequence#: 2686483



		Replaces PD#: 




	ELECTRONICS MECHANIC (MVO)
WG-2604-11

		POSITION LOCATION: 

	 

	Servicing CPAC: FORT BENNING, GA
	Agency: ARMY

	Installation: EAX7W4GGA9TLCFFBUS ARMY TANK-AUTOMOTIVE & ARMAMENTS CMILSC, FIELD SUPPORT OPERATIONSFLEET MGT EXPANSION-FT BENNING, GAAMSTA-LCF-FB FORT BENNING, GA 31905 TLCFFB
	Army Command: X7 

	Region: SOUTH CENTRAL
	Command Code: X7
US ARMY TANK AUTOMOTIVE AND ARMAMENT COMMAND




	POSITION CLASSIFICATION STANDARDS USED IN CLASSIFYING/GRADING POSITION:
	Citation 1: OPM JGS ELEC MECH, 2604, DEC 97



	Citation 2: OPM JGS MOTOR VEHICLE OPER, 5703, APR 91




		Supervisory Certification: I certify that this is an accurate statement of the major duties and responsibilities of this position and its organizational relationships, and that the position is necessary to carry out Government functions for which I am responsible. This certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such statutes or their implementing regulations. 

	 
	

	Supervisor Name: JONI MCKENZIE
	Reviewed Date: 11/01/2013




		Classification Review: This position has been classified/graded as required by Title 5, U.S. Code in conformance with standard published by the U.S. Office of Personnel Management or if no published standards apply directly, consistently with the most applicable published standards. 

	 
	

	Reviewed By: PATRICIA A. SELLERS, COL, DCA
	Reviewed Date: 11/10/2013




		POSITION INFORMATION:
	

	Cyber Workforce: 
	

	· Cert Type/Level Required 1: 
· Cert Type/Level Required 2: 
· Cert Type/Level Required 3: 
	

	FLSA: NON-EXEMPT
	

	FLSA Worksheet: NON EXEMPT
	

	FLSA Appeal: NO
	

	Bus Code: 2585
	

	DCIPS PD: NO
	

	· Mission Category: 
· Work Category: 
· Work Level: 
	

	Acquisition Position: NO 
	

	· CAP: 
· Career Category: 
· Career Level: 
	

	Functional Code: 00
	

	Interdisciplinary: NO
	

	Supervisor Status: Non-Supervisory
	

	PD Status: VERIFIED 
	

	DCA Override: NO
	



		CONDITION OF EMPLOYMENT:

	Drug Test Required: POSN NOT REQ DRUG TEST   

	Financial Management Certification: 

	Position Designation: 

	Position Sensitivity: NONSENSITIVE (NS) NATIONAL SECURITY RISK

	Security Access: No Access Required; ENTNAC/NAC

	Emergency Essential: No [N: Position Not Designated Emergency-Essential Or Key]

	Requires Access to Firearms: NO

	Personnel Reliability Position: Not Valid PRP Code

	Information Assurance: N

	Influenza Vaccination: NO

	Financial Disclosure: NO   

	Enterprise Position: 

	



		POSITION ASSIGNMENT:

	Competitive Area: 04

	Competitive Level: 0011

	Career Program: 17

	Career Ladder PD: NO

	Target Grade/FPL: 11

	Career Pos 1:  

	Career Pos 2:  

	Career Pos 3:  

	Career Pos 4:  

	Career Pos 5:  

	Career Pos 6:  




		POSITION DUTIES:
	

	Performs Field Level Maintenance (FLM) repairs and adjustments to parts, components, and Line Replaceable Units (LRU) of a wide variety of electronics equipment of moderate complexity or a system or subsystems of limited complexity such as Electro-Optics systems. The majority of systems associated with this position are combat vehicles belonging to the M1 Abrams Main Battle Tank Family of vehicles (FOV), and the M2/3 Bradley Fighting Vehicle FOV. Systems/Subsystems include, but are not limited to, Laser range finders, fire control systems, sighting systems, elevation control systems, turret drive systems, ballistics control systems, electronic interface systems and power control panels. Typical system devices include M1 tank fire control persicopes, fighting Vehicle Systems, and Intergrated Sight Unit (ISU) laser range finders/target designators. 

1. Maintains, troubleshoots, removes, disassembles, repairs and assembles a variety of equipment and components on the M1Abrams Main Battle Tank Family of Vehicles (FOV), and the M2/2 Bradley Fighting Vehicle FOV to include laser range finders, fire control systems, sighting systems, elevation control systems, turret drive systems, ballistics control systems, electronic interface systems, and power control panels. This equipment encompasses single and interconnecting assemblies, major components, systems and complete systems undergoing repairs and modifications through several work steps or processes. Utilizes complex tools, test instruments and a variety of equipment to test item’s reliability, suitability, operational capability and serviceability. Assures conformance with technical publications, specifications, requirements and varied procedural guidance. Ascertains that electrical characteristics and tolerances of items will integrate with complete systems and/or equipment. Performs and witnesses individual component sensitivity tests on electronic equipment and systems. Boresights and/or synchronizes weapon, optical instruments and electronic guidance control system. Installs laser range finder in vehicle; test fires and makes adjustment. Performs and witnesses alignment of entire systems overall performance on electronic equipment and systems. Utilizes various types of electrical and electronic meters to test equipment such as Maintenance Support Devices (MSD), signal generators, oscillators, oscilloscopes, voltmeters, ohmmeters, frequency amplifiers, and potentiometers. Sets up and operates complex computer controlled automatic test equipment (ATE) to test and troubleshoot various components and assemblies of electronic equipment such as the Direct Support Electrical Test Systems (DSETS), modules which contain integrated circuits, and printed circuit boards and assemblies. The incumbent is responsible for the integrity of any material or work accepted, and for reporting man-hours expended and production achieved in support of work measurement programs. (80%)

2. The incumbent may be required to inventory equipment and repair parts and enter results on a spreadsheet or similar automated tools and communicate using modern office automation. Research using the internet is infrequently required to locate repair procedures and information on commercial equipment. (15%)

3. Operates a government vehicle in the performance of duties. Drives to and from user locations to carry out assignments. Performs operator maintenance, completes trip tickets and accident reports, as required. (5%)

Performs other duties as assigned.

CONDITION OF EMPLOYMENT:

- This position requires the employee to possess and maintain a valid state driver's license in order to drive a GSA administrative vehicle.

- Employee must pass a pre-appointment physical.


SKILLS AND KNOWLEDGE

--Thorough knowledge of operating electronic principles such as microminiaturized digital and solid state integrated circuits, transistors, diodes, tube circuits, antennas, signal transmissions, oscillation, and amplification to troubleshoot and repair malfunctions where circuit theory must be used to understand the operation, not only of individual circuits but also the interaction of other circuits to create a malfunction. Must be able to apply knowledge of complex circuit theory and application to understand the interaction of components that affect Line Replaceble Units (LRU)/system performance.

--Skill in the use of and operating automated test equipment (ATE) and portable computer based diagnostic equipment such as Maintenance Support device (MSD) and Direct Support Electrical Test System (DSETS). Skilled in the use of electronic test equipment such as oscilloscopes, pulse and signal generators, distortion and waveform analyzers, digital data generators, digital voltmeters, frequency and pulse generators, and special test panels.

--Skill in the set up and operation of computer controlled ATE to test and troubleshoot various components and assemblies of electronic equipment or printed circuit boards.

--Ability to recognize improper operation, locate the cause, and determine the best method to correct the defect.

--Skill to disassemble, assemble, and adjust electronics equipment.

-- Skill in interpreting and applying a variety of technical information such as technical orders, manufacturers’ handbooks and repair manuals, schematics, block diagrams, mathematical expressions, and similar documents while testing and repairing functionally independent electronic equipment.

--Skill in the use of a variety of hand tools such as screwdrivers, drills, wrenches, and soldering irons and in the use of microsoldering techniques.

--Ability to use a personal computer and numerous software packages in order to program or realign various electrical components or systems, download information, and detect equipment deficiencies.

RESPONSIBILITY

Receives work assignments from supervisor or higher grade mechanic in the form of oral instructions or written work orders. Incumbent works independently on functionally independent equipment or as a member of a group of electronics mechanics working on a system. Prioritizes work; determines the work sequence for executing projects; selects test equipment; locates the malfunction; and completes the repairs. Follows or refers to manufacturers’ specifications, schematics, block diagrams, and technical orders as needed. Supervisor or higher grade mechanic provides technical assistance on unusual or difficult problems. Completed work is either self-certified or inspected by the supervisor or quality control personnel. Responsible for providing technical assistance to lower grade workers, and may be required to certify the work products of lower grade workers.

PHYSICAL EFFORT

Work assignments require standing, walking, climbing, bending, crouching, reaching, stooping, and occasionally cramped and awkward positions. Continually handles objects weighing from 10 to 40 pounds, and frequently lifts and carry items, unassisted, weighing up to 40 pounds and often exerts similar effort in pushing, pulling, and positioning parts, assemblies and equipment. Light physical effort is used to operate hand and foot controls while driving. Some work may require the aid of magnifying lenses, eye loops, and microscopes to accomplish repairs on miniature components.

WORKING CONDITIONS

Works both indoors, outdoors, and in a field environment. When indoors the incumbent is frequently exposed to drafts, changing temperatures and noise. When outside, or in a field environment, the incumbent may work in inclement weather (e.g., rain, snow, mud, wet or icy areas), while troubleshooting equipment and loading and unloading vehicles. The incumbent is subject to exposure and irritations and discomfort from dust, grease, heat, and fumes. Follows prescribed safety practices and uses safety equipment such as protective ear devices, hard hats, hard-toe shoes, gloves, respirators, and protective clothing.
	

	
Fair Labor Standards Act (FLSA) Determination = (NON EXEMPT) 

	  
1. Availability Pay Exemption - (e.g., Criminal Investigators, U.S. Customs and Border Protection pilots who are also Law Enforcement Officers). 
 
2. Foreign Exemption - (Note: Puerto Rico and certain other locations do not qualify for this exemption – See 5 CFR 551.104 for a list of Nonexempt areas.) 
 
3. Executive Exemption: 
    
a. Exercises appropriate management responsibility (primary duty) over a recognized organizational unit with a continuing function, AND 
    
b. Customarily and regularly directs 2 or more employees, AND 
    
c. Has the authority to make or recommend hiring, firing, or other status-change decisions, when such recommendations have particular weight. 
Note: Shared supervision or “matrix management” responsibility for a project team does not meet the above criteria. Limited “assistant manager” functions or “acting in the absence” of the manager does not meet the above criteria. 

 
4. Professional Exemption: 
    
a. Professional work (primary duty) 
    
b. Learned Professional, (See 5 CFR, 551.208 ) (Registered Nurses, Dental Hygienists, Physician’s Assistants, Medical Technologists, Teachers, Attorneys, Physicians, Dentists, Podiatrists, Optometrists, Engineers, Architects, and Accountants at the independent level as just some of the typical examples of exempt professionals). Or 
    
c. Creative Professional, (See 5 CFR, 551.209 ) (The primary duty requires invention and originality in a recognized artistic field (music, writing, etc.) and does not typically include newspapers or other media or work subject to control by the organization are just some examples of Creative Professionals). Or 
    
d. Computer Employee, (See 5 CFR, 551.210 ) ( must meet salary test and perform such duties as system analysis, program/system design, or program/system testing, documentation, and modification). Computer manufacture or repair is excluded (non-exempt work). 
 
5. Administrative Exemption: 
    
a. Primary duty consistent with 5 CFR 551 (e.g.; non-manual work directly related to the management or general business operations of the employer or its customers), AND job duties require exercise of discretion & independent judgment. 
	
	

	  FLSA Conclusion: 
  Exempt 
  Non Exempt 

	
FLSA Comments/Explanations: 
FLSA EVALUATION OUTLINE 
PD# : EA405073
Pay Plan/Series/Grade: Electronics Mechanic (MVO), WG-2604-11

____Availability Pay Exemption (e.g., Criminal Investigators, U.S. Customs and Border Protection Pilots who are also Law Enforcement Officers)

____Foreign Exemption (Note: Puerto Rico and certain other locations do not qualify for this exemption - see 5 CFR 551.104 for a list of Nonexempt areas.)

____Executive Exemption
____Exercises appropriate management responsibility (primary duty) over a recognized organization unit with a continuing function, AND
____Customarily and regularly directs 2 or more employees, AND
Has the authority to make or recommend hiring, firing, or other status- change decisions, when such recommendations have particular weight.

Note: Shared supervision or "matrix management" responsibility for a project team does not meet the above criteria. Limited "assistant manager" functions or "acting in the absence" of the manager do not meet above criteria.

____Professional Exemption 
____Professional work (primary duty)
____Learned Professional, (See 5 CFR 551.208)
Registered Nurse, Dental Hygienists, Physician's Assistants, Medical Technologists, Teachers, Attorneys, Physicians, Dentists, Podiatrists, Optometrists, Engineers, Architects, and Accountants at the independent level are just some of the typical examples of exempt professionals
Or
____Creative Professional, (See 5 CFR 551.209)
Or
____Computer Employee (See 5 CFR 551.210); must meet salary test and perform such duties as systems analysis, program/system design, or program/system testing, documentation and modification). Computer manufacture or repair is excluded (non-exempt work)

____Administrative Exemption
____Primary duty consist with 5 CFR 551 (e.g., non-manual work directly related to the management or general business operations of the employer or its customers), AND job duties require exercise of discretion & independent judgment.

Comments/Explanations: Position fails to meet any criteria for exemption. This is a Federal Wage System (FWS) position.

Conclusion: NON-EXEMPT
Action Officer: Joni McKenzie, Human Resources Specialist (CLASS & STAFFING)




	CONDITIONS OF EMPLOYMENT & NOTES:

	POSITION EVALUATION:
1. REFERENCES:

a. USOPM JGS for Electronic Mechanic, WG-2604, HRCD-4, Dec 97.
b. USOPM JGS for Motor Vehicle Operator Operator, WG-5703, Apr 91.

2. Series and Title Determination: The Electronics Mechanic, WG-2604 classification standard describes work that troubleshoots, tests, repairs, and maintains a variety of electronic systems and equipment such as radio; radar; sonar; cryptographic; satellite; microwave; micro computers and peripherals; laser; infrared; industrial x-ray; marine aeronautical; space navigational aid; TV receivers; surveillance; devices for electronic combat vehicles such as the M1 Abrams Main Battle Tank Family of vehicles (FOV), and the M2/3 Bradley Fighting Vehicle FOV. The work requires knowledge of electronic principles and the ability to recognize improper operation, ability to locate the cause and perform needed repairs. The duties of this position match those described for the Electronics Mechanic who service functionally independent components of moderate complexity or a system of limited complexity such as combat vehicles like the M1 Abrams Main Battle Tank Family of Vehicles (FOV), and the M2/3 Bradaley Fighting Vehicle FOV. This position requires skills to diagnose problems and determine corrective action for complex electronics systems such as fire control systems for guns/missile/and other weapons. The appropriate title and series determination for this position is Electronics Mechanic, WG-2604. The job also requires the individual to drive a GSA administrative motor vehicle, therefore, the parenthetical title of MVO is added. Therefore, the position is coded as Electronics Mechanic (MVO), WG-2604.



3. Grade Determination: The WG-11 electronics mechanics installs, modifies, overhauls, maintains, troubleshoots, and repairs complex electronics equipment or operation systems consisting of numerous complex integral components which require knowledge of a wide range of electronics principles and practices. Examples of systems at this level include but are not limited to closed circuit color tv studio, communications security (COMSEC) systems, computerized avionics/airborne navigation systems, fire control systems for guns/missile/and other weapons, air traffic control search radar systems, and electronic countermeasures systems. The employee maintains, tests, and repairs directional finding systems consisting of an integrated airborne relay facility, integrated processing facilities mounted in surface vans, portable tactical commander terminals, satellite communications systems consisting of carrier level control and monitor equipment, RF monitor and test group equipment, high power amplifier units, frequency generation eequipment, intermediate frequency link amplifier (IFLA) and low noise equipment, tracing equipment such as receiver controls and status panels, signal data translators, RF translators, antenna control panels, sero power supplies, antenna position and status panels, complete navigational aids such as TACAN units, air traffic control long range search radar, and a variety of avionics systems in aircraft. 

The duties assigned to this position match those described at the WG-11 level of responsibility by implementing maintenance and repair procedures on major electronics systems assigned to the activity such as solid state integrated circuits, transistors, diodes, tube circuits, antennas, signal transmissions, oscillation, and troubleshooting and repairing malfunctions. The work of this position selects test equipment, locates the malfunction and completes the repairs of electronic components systems and subsystems for combat vehicles belonging to the M1 Abrams Main Battle Tank Family of Vehicles (FOV), and the M2/3 Bradley Fighting Vehicle. The fire control systems for guns and weapons systems on these vehicles along with the complex test equipment represent complex electronic systems and subsystems relating to the WG-11 grade level.

Final grade determination for this position is WG-11

Final Classification: Electronics Mechanic (MVO), WG-2604-11
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